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COLLECTIVE ACTION GETS THE GOODS



Core bargaining principles
Since GSOC’s historic contract victory in 2015, graduate student workers at NYU have 
demonstrated that only a democratic union, led by its members from the bottom up, can 
effectively defend the interests of graduate student workers against the university 
administration. 

Together we have strengthened ties across NYU’s diverse communities of grad workers, 
defended our rights as workers, and pushed back against the university administration’s many 
attempts to roll back the fair benefits and compensation promised to us. We have also entered 
into coalitions with other groups fighting for social justice in NYC and beyond. But now our 
contract is expiring, and we must come together to fight for an even stronger one.

The bargaining committee that won our previous contract was led by members of NYU
Academic Workers for a Democratic Union (NYU AWDU) on a platform emphasizing social 
justice, union democracy and transparency, and a strong, active membership fighting on behalf 
of fellow graduate workers. Many AWDU members have been committed to the daily work of 
running the union since 2015. AWDU candidates are again running on this platform in order to 
ensure that the values that have guided GSOC through the past 5 years also shape our new 
contract, for the benefit of all graduate workers. 



The AWDU candidates for bargaining committee pledge not only to represent NYU grad 
workers in negotiations, but also to focus on building relationships with all our members 
through conversation and collaboration across departments. We pledge to listen more than 
talk, and to lead a bargaining process that is fully open and transparent. Moreover, we pledge 
to rely on our collective strength as grad workers at NYU throughout 
negotiations—not standing alone as mere representatives, but together building towards a 
public campaign that will pressure NYU to do more for us as grad workers. 

We recognize that the struggle for fair working conditions in the contemporary university is 
connected to many other struggles against discrimination, exploitation, and increasing 
inequality and precarity, across different economic sectors and around the world. AWDU is 
committed to standing in solidarity with these other struggles and to supporting their work by 
upholding principles of social justice within our own contract here at NYU.

As AWDU, we also recognize the significance of the fact that our working conditions are our 
students’ learning conditions, and we’re committed to making NYU the educational
 institution that our students deserve. We see our struggle as closely linked with those of 
rank-and-file educators across the country, including striking public school teachers and the 
brave graduate workers at UC Santa Cruz currently on a wildcat strike for a cost-of-living 
adjustment. We’re excited to be a part of the wave of educators rising up to demand better 
working conditions for ourselves and learning conditions for our students.



STAND WITH US



Contract Demands AWDU is Fighting For:
A LIVING WAGE FOR ALL GRAD WORKERS
 All graduate student workers should take home a living wage, adjusted to the cost of living for  
  New York City. 
 No graduate student workers’ wages should be chipped away at through fees, gaps, or 
  reductions in our benefits.
DEFEND ALL GRAD WORKERS
 Graduate student workers at NYU are susceptible to various kinds of oppression and unfair
  treatment, including supervisor abuse and harassment, and harassment and discrimination on
  the basis of race, gender, religion, sexuality, ability, immigration, and citizenship status.
 Our contract must:
  Strengthen our health benefits for all.
  Include stronger provisions for preventing and redressing supervisor abuse and harassment.
  Strive to protect international and non-citizen grad workers from xenophobic policy, through 
   greater resources and legal support to those affected.
RAISE THE FLOOR FOR ALL GRAD WORKERS
 The university creates an unequal, tiered system of benefits for different kinds of workers. 
  All grad workers should receive the best benefits available to any grad worker.
 Our contract must extend benefits currently only available to some PhD graduate student 
  workers, such as the comprehensive healthcare plan and tuition waivers, to all graduate student 
  workers.



How AWDU views the bargaining process:
Open, transparent bargaining. 
All bargaining sessions must be open to general membership. We will encourage members to 
attend bargaining sessions to share their stories about how working conditions at NYU have
affected them and what a stronger contract would mean to them. Furthermore, all binding 
decisions that affect our members will be made with their knowledge and consent. That is, no 
sidebars or backdoors meetings with NYU and union staff. 

Organizing by the rank and file, for the rank and file. 
The campaign for a stronger contract must be led by the vision and action of the everyday 
members of the union—the rank-and-file—with bargaining committee members responsible to 
their fellow grad workers in what they fight for during negotiations.

Building power to win. 
The university needs our labor. But, as we learned in our last contract fight, sometimes it needs to 
be reminded of that fact, especially when we start asking for what we deserve. We must build 
towards a credible strike threat in order to show NYU that they cannot decide unilaterally whether 
to give us the compensation and benefits we need. By standing together at rallies and picket lines, 
we will show NYU that we are ready to fight for what we deserve. And we will make sure that if 
needed, we will be ready to strike.


